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REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 


cities dcross the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one.of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginia 

West Virginia 


Region IV....... 


Alabama 
Florida 
Georgia 
Mississippi 
Ncrth Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bidg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, N.Y. 
212-399-5477 


10036 


John P. Hord 
Room 2460 
3535 Market St. 


Tew 19304 


Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-881-4495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI-++++++++++. 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII........... 


lowa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IKX......seeees 


Arizona 
California 
Hawaii 
Nevada 


Region X...,...-ee00- 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas aus Mo. 61406 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
-4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 
415-556-3423 


94302 


-Jack Strickland 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
20€-442-7620 








Week of November 27, 1978 


STATEMENT BY SECRETARY OF LABOR RAY MARSHALL 


WASHINGTON -- Secretary of Labor Ray Marshall has announced a new and major step in 
the continuing effort to eliminate fraud and administrative abuses in Labor Department programs. 


Following are comments made by Secretary Marshall at a news conference in Washington: 


Up to now, the investigative efforts of the Labor Department, like those of most Federal 
agencies, have been primarily reactive. Most of our investigations are triggered by specific 


complaints. This is a useful approach and one that we intend to continue. 


But we must also face reality. No Federal agency has the resources -- 
or is likely to ever have the resources -- to respond fully to every complaint. 
Unless we find a mechanism to get at the causes of fraud and program abuse, our 
efforts will be somewhat sporadic and haphazard. 


The key word is prevention. Today, I am announcing that we are establish- 


ing a new program to prevent fraud and abuse. 


The first element in this proaram is the Fraud and Abuse Prevention 
Survey which we call FAPS. 
Any bureaucratic system has its weak points. The goal of FAPS is to 


identify and correct these weaknesses before they lead to fraud and program 


abuse. 


I might explain that program abuse is government shorthand for a range of 
non-criminal activities such as failure to abide by reoulations, inadequate 
record-keeping, hiring of ineligible participants and other examples of slip- 
shod management. Cases of fraud generate the headlines, but program abuse is 
often a more serious problem. 

Under FAPS, we will send out three-person teams to examine Labor Depart- 
ment programs and grantees. These FAPS teams, which will consist of an 
investigator, an auditor and a program analyst, will monitor management systems 
and look for administrative weaknesses. 


(More) 
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Each of these FAPS surveys will take about a month. We will then review 
the findings with the grantees and, when necessary, direct them to change their 
administrative procedures. The grantee will then have 60 days to respond to 
the FAPS report. We intend to conduct a follow-up investigation in every case 
to make sure that the promised changes are actually being carried out. At times, 
we may find that our own regulations need changing, as well. 

These FAPS assessments are designed to be.a management tool. Unlike our 
regular investigations, which will be continuing, FAPS will be searching for the 
conditions that make fraud possible. But if we uncover actual cases of fraud, 
we intend to investigate and prosecute those responsible. 

We have a policy of keeping close wraps over our investigative efforts. 
This is because we do not want to jeopardize a possible criminal prosecution 
through premature publicity. But the FAPS surveys will be different. They will 
be made public because we believe that you have a right to know about manage- 


ment weaknesses in Federal programs. 


Today, I am announcing our first two FAPS monitoring efforts. We will 
be examining the Mobile, Alabama, prime sponsor and the Cherokee Nation in 
Oklahoma which receives jobs and training funds through our Office of National 
Programs. 

We selected these two sites at random. It is important to stress that 
we have no evidence that there is anything wrong with either of these two 
grantees. In selecting them, our only criterion was that we wanted to begin 
with one program that is administered on the local level and another that is 
run by the Labor Department out of Washington. 

Obviously, we do not have the resources to conduct a FAPS survey for 
every grant we give. But I believe that FAPS will have an important deterrent 
effect on the entire system. It will focus the attention of managers on the 


imoortance of prevention. It will help the Department better understand how 
(More) 
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regulations and procedures are interpreted in the field. And, hopefully, it 
will save the taxpayers of this country money. 

Our goal is to have four FAPS teams fully trained and operatina by the 
end of this Fiscal Year. Other sites of FAPS surveys will be announced in the 
weeks ahead. Although it is impossible to precisely work out a schedule, we 
hope to conduct between eight and twelve of these surveys during this Fiscal 
Year. Eventually, we should be able to carry out between 20 and 40 of these 


FAPS assessments each year. 


The first two of these surveys cover employment and training programs. 
But the mandate of FAPS is not limited to our jobs programs. We intend to also 
use it to assess other Department programs which involve large sums of money, 
such as the Federal Employees Compensation Act (FECA). 

We are determined to end fraud and program abuse. The urgency of this 
task is evident. When Federal resources are limited, it is imperative that we 
spend each dollar as effectively and honestly as possible. This is why I 
believe that FAPS is an important milestone in our efforts. 

I have several people with me to help answer your questions. There is 
R.C. DeMarco, who is our acting Inspector General. Also here from his staff is 
Paul Lehrman who will be running these first FAPS surveys. Larry Weatherford, 
the Deputy Assistant Secretary for Employment and Training, is also available. 


Now we will take your questions. 
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LABOR DEPARTMENT OFFICIAL SAYS COLLECTIVE BARGAINING 
CAN HELP PUBLIC EMPLOYEES ‘RESPOND TO TAXPAYER REVOLT' 


SAN ANTONIO, TEXAS -- Collective bargaining can help public employees respond to the taxpayer 
revolt, Assistant Secretary of Labor Francis X. Burkhardt has told the American Federation of 


Teachers (AFT). 


"Collective bargaining can help you respond to the taxpayer revolt 
by giving you greater understanding of and influence on the planning 
process that shapes government spending,” Burkhardt said in remarks 
prepared for delivery to the AFT's State Federation President's Conference. 

He pointed out that in a school system poor planning can result in 
higher costs that lead to higher taxes. Teachers are apt to be blamed for 
this, Burkhardt noted, even though they may have had nd say in developing 
the programs they are asked to carry out. 

“Collective bargaining is one way teachers can get some say in the 
basic budgeting and planning process," he emphasized. 

Burkhardt told the teachers' union that passage of Proposition 13 in 
California and efforts in other states to limit taxes indicate that the 
public objects to waste in Government. People want their money spent 
“wisely and well," he said, “but they aren't yet ready to throw the 
baby out with the bath water." 

"A close analysis of the public's views on government spending show that 
most people believe in government intervention to provide employment and 
are willing to pay for it," Burkhardt said. “And most people reject cutbacks 


that would adversely affect health and education.” 


(More) 
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Burkhardt, who is in charge of the Labor Department's labor-management 
relations programs, pointed out that public employee unions have grown 
tremendously in recent years. He said that from 1966 to 1976 membership 
in labor organizations representing state and local public employees 
increased 83 percent from 2.5 million to 4.7 million workers. Fifty percent 
of the state and local workforce is now organized, double the percentage 
or organization in the private sector, he said. 

The number of collective bargaining agreements in the public sector 
also has increased, Burkhardt noted. From 1972 to 1976, units of government 
engaged in negotiations increased 15 percent to more than 12,000 out of a 
universe of 78,000. The number of bargaining agreements increased 40 percent 
to 27,000. 


### 
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LABOR DEPARTMENT BOSTON REGIONAL OFFICE 
SPONSORS '171 WORKSHOPS' FOR MINORITIES 

BOSTON -- Minority group members and others in a U.S. Department of Labor program here 
are attending workshops on how to fill out a federal employment application. 

The workshops on the Standard Form171 (S.F. 171), the government's major job application 
form, are designed mainly to recruit people to work in the department's regional office. 

They are being sponsored by the Office of Administration and Management in the Labor 
Department's Boston regional office. 

The aim of the outreach effort is to recruit more minority group members into entry-level 
clerical positions with the department, according to Phyllis Scott, an equal employment 
opportunity officer. 

The seminars are conducted by Stephen R. Schuit, a counselor with the department's career 
development program. 

The "171 workshops" cover in detail the “how to” of filling out the federal job form. Tips 
are given on how to relate other skills, such as volunteer work, to the positions which applicants 
are seeking. 

Those in the program go through an exercise in filling out an application form. They 
get personal attention from the counselor. 

The two-hour workshop includes a overview of Labor Department programs, including the 
department's internal operations. 

After the workshop, participants receive a clean SF-171 for future use. They will be 
informed, by mail, when and where the Civil Service Commission will be giving the next clerk- 
typist test. 

Four women who attended the seminars have already been placed in temporary clerical positions, 
two each in the regional offices of the department's Employment and Training Administration and 


the Employment Standards Administration, according to Scott. 


### 
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$49 MILLION IN PLANNING ESTIMATES 
SET FOR MIGRANT/FARMWORKERS PROGRAMS 


WASHINGTON -- State planning estimates of nearly $49 million for programs to serve migrant 
and seasonal farmworkers were announced by Assistant Secretary of Labor Ernest G. Green. 

Green pointed out that the allocations for all 50 states are only for a nine-month period 
due to the change in the program's funding cycle earlier this year from calendar to fiscal year. 
The funding cycle for migrant and farmworker programs in 1979 will be Jan. 1 to Sept. 30. 

Green also announced that grants to sponsors to operate migrant programs in 34 areas would 
be renewed non-competitively for the balance of fiscal year 1979 based upon sponsor performance 
in 1978. Non-renewal does not necessarily mean deficient performance as sponsors must be 
competitively selected after two years and have at least one full year's performance before their 
grant can be renewed non-competitively. 

Specific programs sponsors within the states and Puerto Rico will be announced in December. 
The Office of Farmworker Programs in the department's Employment and Training Administration 
expects to have approximately 60 grantees for the 1979 fiscal year. 

The funds are allocated under Section 303, Title III of the Comprehensive Employment and 
Training Act (CETA). The program provides basic education, job training assistance in settling 
out of the migrant stream and a variety of supportive services. 

For additional information on the state funding allocations the contact is Harry Kranz, 
acting director of the Office of Farmworker Programs, Employment Training, 601 D Street, N.W., 
Washington, D.C. 20213, phone (202) 376-6128. 


State planning estimates for 1979 are: 


FY 1979 
STATE ALLOCATION 
Fhe $ 649,800 
rizona 
Alaska “— 
Arkansas 844°,900 
California 8,931,500 
Colorado 549,600 
Connecticut 322,400 
Delaware 54,675 
Florida 3,011,000 
Georgia 988 ,575 


(More) 
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State planning estimates for 1979 (Cont'd) 


Hawati 218,700 
Idaho 789 ,400 
Illinois 1,407 ,200 
Indiana 811,650 
Iowa 1,299,525 
Kansas 848 ,000 
Kentucky 745 ,800 
Louisiana 771,100 
Maine 414,600 
Maryland 347 ,325 
Massachusetts 266 ,900 
Michigan 893,900 
Minnesota 1,188,375 
Mississippi 813,900 
Missouri 788 ,400 
Montana 494 ,500 
Nebraska 752,700 
Nevada 79,500 
New Hampshire 61,200 
New Jersey 525,100 
New Mexico 442,875 
New York 1,025 ,550 
North Carolina 2,619,450 
North Dakota 377 ,900 
Ohio 881,600 
Oklahoma $ 500,700 
Oregon 810,800 
Pennsylvania 1,225,900 
Rhode Island 27,375 
South Carolina 763,425 
South Dakota 401 ,250 
Tennessee 544,725 
Texas 3,349,950 
Utah 248 ,600 
Vermont 195,000 
Virginia 871,725 
Washington 1,738,800 
West Virginia 335,550 
Wisconsin 1,455,225 
Wyoming 205 ,800 
Puerto Rico 1,293,075 
$48,809,400 
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LABOR DEPARTMENT ISSUES CONFERENCE 
PAPERS ON YOUTH UNEMPLOYMENT 


WASHINGTON -- A “Conference Report on Youth Unemployment: Its Measurement and Meaning" 
has been published by the U.S. Department of Labor. 

The purpose of the conference, held in February 1978, was to assess issues related to the 
measurement of youth employment problems and program impacts. Based upon discussions at the 
conference and reviews by a panel of independent experts, 73 papers were selected for inclusion 
in the newly published report. 

The papers present a comprehensive review of the problems of gathering, interpreting and 
applying employment and unemployment data relating to youth. The conclusions assist in seeking 
a better understanding of youth employment problems and programs. 

Single copies of the report may be purchased for $6.00 from the Superintendent of Documents, 
U.S. Government Printing Office, Washington, D.C., 20402. Checks, or money orders should be 
payable to the Superintendent of Documents. The GPO stock number is 029-000-00346-7. 

A limited number of copies are available free from the Office of the Assistant Secretary 
of Labor for Policy, Evaluation, and Research, U.S. Department of Labor, The contact is Jo Pitcher, 
Rm. N4402, Department of Labor Building, 3rd Street and Constitution Ave., N.W., Washington, D.C. 
20212. Telephone (202) 523-6469. 

Copies also are available free from the department's Office of Youth Programs, Employment 
and Training Administration. The contact is Frances Love, Rm. 6000, Patrick Henry Building, 


601 D Street, N.W., Washington, D.C. 20213. Telephone (202) 376-2646. 


Week of November 27, 1978 
CHANGE PROPOSED IN WIN PROGRAM ELIGIBILITY RULINGS 





WASHINGTON -- Welfare recipients who refuse to participate in the Work Incentive (WIN) 
program would be ineligible for Aid to Families with Dependent Children (AFDC) for a flexible 
rather than a fixed period, according to proposed rules scheduled for publication in the 
Federal Register by the Departments of Labor and Health, Education, and Welfare. 

Presently, the applicants for and recipients of AFDC who are required to register for WIN 
and who fail or refuse without good cause to participate are removed from the program and not 
permitted to reregister for a fixed time. During such “sanction periods” of 90 days for the 
first failure and 6 months for subsequent ones, the individuals are ineligible for AFDC benefits. 

Under the proposed procedure, the sanction period would be based on the varying lengths of 
time that persons failed to participate--beginning with the date of the first failure or refusal, 
and ending with the date when the notice of intent to remove the registrant from the program 
is mailed. 

The proposed change is necessary because the courts have found that the present regulation 
imposing fixed sanction periods is not in accord with the Social Security Act which authorizes 
the AFDC and WIN programs. 

Examples of actions to be taken as refusal to participate: failing to show up for a job 
interview or training sessions, disrupting a WIN training activity, performing at a level far 
below that of fellow trainees and the registrant's own potential, quitting or being fired 
without good cause from a job, or refusing to use WIN services such as child care or 
transportation that make it possible to participate in the program. 

The procedures for reregistration following expiration of the sanction period remain the 
same. 

Comments or inquiries on the proposed regulations may be sent within 60 days tu: Merwin 
S. Hans, Executive Director, National Coordinating Committee, Work Incentive Program, Room 5102, 


Patrick Henry Building, 601 D Street, N.W., Washington, D.C. 20213. 


(More) 
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MSHA ISSUES NEW REGULATIONS 
IN METAL-NONMETAL MINING INDUSTRIES 


WASHINGTON -- The Labor Department's Mine Safety and Health Administration (MSHA) has 
issued new mandatory standards in the metal/nonmetal (non-coal) mining industries that reduce 
the permissible exposure level for asbestos and regulate the use or storage of substances which 
might be injurious to the health of miners. 

The new regulations are part of a concerted federal effort to give the same emphasis to 
the protection of miners' health as that given to miners’ safety. 

Under the regulations, abrasive substances which contain silica sand or other materials 
containing more than one percent free silica are prohibited in abrasive blasting cleaning 
operations underground and may be used in surface operations only with appropriate respiratory 
protection. 

The standards reduce the permissible level of asbestos fibers greater than five microns 
in length from five per milliliter to two per milliliter. (A milliliter is one thousandth of 
a liter or a cubic centimeter.) The reduction to two fibers/ml limit is to prevent asbestosis 
and to give the miner a greater degree of protection against cancer. 

The standards also control the use and storage of 16 dangerous substances and give a new 
definition to the term “potable water." The new definition adopts state definitions, a 
definition by the Environmental Protection Agency or Public Health Service Drinking Water 


Standards. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


President Carter's anti-inflation program exempts from the pay standards workers earning 
less than $4 an hour, as well as wage contracts already signed. 
### 
The President's anti-inflation program limits first year increases in multi-year 
collective bargaining agreements to 8 percent in wages and fringe benefits. 
### 
The President's anti-inflation program allows increases above the pay standard which 
reflect changes in work rules and practices that show demonstrable productivity improvements. 
### 
The pay standard in the President's anti-inflation program does not apply to individual 
workers; it applies to average pay increases for groups of workers. 
### 
After Jan. 1, 1979, the federal government will require companies awarded contracts in 
excess of $5 million to certify that they are observing the wage and price standards of the 
President's anti-inflation program. 


### 
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